I'l.ll.l“l-dl.")llo l-ll ulag:u.luc;
Circulation: n/a

Date: May 2010

Business Growth Accountanis

Strategy ~ Accountancy ~ Tax

public relations | public aflaws | creative design

Frugal Fun - Hot Topic . paymentdate whichcannotbe  © inplace robust anti-bribery
: pushed back, ' programmes, including drafting a

Emph idering hosting Legal experts are warning If acustomer refuses, comprehensive code of conduct
aW‘MdEup lhemedslaffparlg * businesses toreview their fire suppliers should make their forstaff as well as providing a
this are being . safetyp dures incaseof a payment terms clear and means for people toreport any
of the most tax-efficient way of surprise inspection after the consider suspending work or - suspicions that bribes are being
making the arrangements. : recent prosecution of the Co- charging interestuntilpayment  © paid,

Employ dupto perative Group. s made, Pacewaterhouselocpers
L£150 per member of staff each Inone of anumber of cases Woods Squared
year withoul any income ax - l'hal. have resulted in hetty lines Brits Uncovered
onaionalinsicanceltopeg. 5| belng mpose, Tl L-op Corruption Costs
The total covers everythingthe  © Groupwas fined £210,000 after Insurance brokers are warning
emploger pays for - including pleadnggua‘ttylosmb(eacm . Companydirectors who fail to bosses with facilities abroad
food and drink accommodation - of fire safety leg at idress the new rulesintroduced - andthose who are planning to
and transport. Southampton men Court, i when the BriberyAct received i expand overseas tomake sure

The rules applyto any Uirectors and empioyees Hoyal Assent i Apniniss INEN INSUTANCE POUCIES re on
annual party or similat function, . canbe prosecuted forneglecting | damaging the reputationof their . the right side of localtax and
which must be open to staff or faifing to comply with their ' businesses - and face possible  * insurancelaw,
generalhy or toworkers ata legal duties and fines canbein prison sentences themselves. For any country, insurance
particular location. The tax-free the hundreds of thousands of Under the new rules, firms could fallinto one of three
limit applies for ataxyear, soif  ° pounds, with UK operations will become categories: freedomol services;
the employer puts on a summer OWF | criminally Eable for cormupti dmitted i e;and
party and a Christmas dinner, | . intheir busingss, supplychain = admittedinsurance. Choosing
Dolh would be Lak-1ee 1o : Oh Crumbs! e LT, o Wi LI G S i A

ployees onlyif the combined . B who " o opento |
cests came In below the £150 * Thefinancis!collapse of connive® with the offence. : hrenches and cnppﬂng fines.
per head limit —one pennyover  © Portsmouth Football Club should The Bribery Act creates Inone case involving a
and the full amount spenton . serveasascberingwarningto | several ffence: . subsidiary companyin Korea,
the party will become liable : smallb PF twerack gthat of “failure to non-admitted insurance was in
toincome tax and National © downonlate payment, according © prevent bribery”. This means. place for third party liability when
Insurance for both staff and i toaccountants. i |hat companies unable |o . an air-conditioning unit fell from
VIPRAJET Gunc. : Capria e w g e U L B aulsistdp st by,

ICAEW  busi toimpl a - impl d “adeqy killing a passerby.

* toughline on late payment to © procedures” to prevent The certificate provided
avoid having their credit abused - corruption by employees, or * by the UKinsurer, aspartofa
and being left with "crumbs” . agents acting on their behalf, © non-admitted programme, was

* when a business fallsinto . couldbe exposedtounlimited | notacceptablein Korea as proof
administration. fines, . ofthird party insurance and the

Suppliers should ilsk wdividual ing : was dtosix
Eeas Affamcns mmm ahon famnsnfimlend hetirmnd ranm
K nrdef uﬂ'ecldchu. rather than fines as well as amaximumten. before being provenguiltyof any
~ " " cheque so they have a solid * year prison sentence. : manslaughter.
Sk T3 Businesses should put Jardine Lioyd Thompson

ﬁnedtape

Tough"Act to Follow

hodiscuss thejr pay
amofe claims about




